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Abstract 
Statement of Purpose 
The purpose of this field study was to develop an Individualized 
Career Plan program for use at Effingham High School. An Individualized 
Career Plan is based on a process that relates a student's fonnal learning 
experiences to his/her career goals. The Individualized Career Plan is 
a tool for students and staff to use to coordinate school career develop­
mental experiences. The Individualized Career Plan is used as a roadmap 
for the future to help students make effective career decisions. 
Procedure 
A review of the literature and research included information from 
field test sites around the state and from area high schools. The Illinois 
State Board of Education, Division of Adult, Vocational, and Technical 
Education developed an Individualized Career Plan Implementation Manual 
to help schools in implementing the program. Several different formats of 
the Individualized Career Plan have been prepared and used successfully 
in the field test sites. Sample Individualized Career Plan formats were 
collected and examined from the field test sites. Materials collected 
were further reviewed and sampled by small groups of students at Effingham 
High School. 
Since the Individualized Career Plan is a vehicle for coordinating 
career-related activities, most of the resources already existed in the 
school setting. A readiness instrument was used to assess the status of 
career development activities in Effingham High School. The Individualized 
Career Plan for Effingham High School was targeted to improve communication 
and coordination of activities within the school. The Individualized 
Career Plan makes efficient and effective use of the school's resources. 
Results 
The Individualized Career Plan developed in this field study is a 
flexible document designed to increase student awareness of the importance 
of career planning and preparation as an integral part of their educational 
program. The Individualized Career Plan helps guide each student in the 
development of short and long range plans for education, of relevant activ­
ities, experiences, and services. The information gained through Individ­
ualized Career Plan development will not only help students select their 
careers but will help maintain their direction as they progress through 
school. 
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CHAPTER I 
OVERVIEW OF THE PROBLEM 
Introduction 
From this study of the Effingham, Illinois, Unit Schools' career 
education and career guidance programs an Individualized Career Plan was 
developed and implemented to meet the needs of the students. Because the 
Individualized Career Plan is a flexible, student-centered program, much 
attention was focused on the individual student. An Individualized Career 
Plan is a written plan of an individual's emerging career goals and a 
collection of career development activities that facilitate the attainment 
of those goals. Although the actual plan is in written form, the Individ-
ualized Career Plan is flexible to meet the unique needs of the student. 
With the formalized Individualized Career Plan program, students are encour-
aged to develop written short and long-range plans for education, training, 
and employment. The Individualized Career Plan facilitates the coordination 
and delivery of relevant learning activities, experiences, and services. 
Statement of the Problem 
As our country moves through the last quarter of the twentieth century, 
the problem of assisting youth to enter the mainstream of our society has 
become increasingly complex. 1 Too many persons leave our educational system 
at both the secondary and the collegiate levels unequipped with the voca-
1Joseph P. Hannon, Career Development: High School. (Chicago, 
Illinois: Board of Education, 197 7), foreward. 
1 
2 
tional skills, the self-understanding, the career decision-making skills, 
and the work attitudes that are essential for making a successful transition 
from school to work. 2 Because of their inability to make decisions, students 
delay important decisions because they know they really have no valid 
basis for deciding. 3 Education can take a major responsibility in the 
solution of the problem. Educational programs can be provided to assist 
all students in making appropriate educational and occupational decisions. 
These concerns have given impetus to the development of career education 
programs. 4 
career education represents a solution to the many problems facing 
education in America: large numbers of students dropping out, and 
dropping out earlier; high school graduates deficient in basic 
academic skills, or not prepared for the simplest of jobs; college 
students changing their majors each time a new career choice is 
placed in front of them; and young people everywhere consistently 
dissillusioned with what they view as an irrelevant education,5 
Because of the changing nature of high technological society, career 
development is now a life-long process. The phases of career development 
are continually recycled throughout life, The primary responsibility for 
evolving a productive and rewarding way of life rests upon the individual. 
In enabling individuals to assume such responsibility, it becomes the task 
of the school to relate what goes on in the classroom to what people do 
beyond the walls of the school and to provide leadership for all students 
in developing self-understanding and planning for present and future needs 
2cindy McKinley, The Original American Early Morning Primer. (Wash­
ington, D.C.: Office of Education, United States Department of Health, 
Education and Welfare, 1976) ,  p. 4. 
3Theodore W. Friel and Robert R. Carkhuff, The Art of Developing a 
Career. A Student's Guide. (Amherst, Massachusetts: Human Resource 
Development Press, 1974) ,  introduction. 
4McKinley, op, cit. , p. 2. 
of rapidly changing society. 6 Because students do not know how to make 
career decisions, many career decisions are left to chance. Without career 
education students really do not know much about the world outside their 
local area. The world then becomes a very small world. Often these entry 
level jobs do not lead anywhere but to a dead-end career. 7 Clearly stu-
dents need to make wise career decisions. 
The call for education reform is present at national, state, and local 
levels. As the educational leaders of the schools, administrators are 
asked to re-shape the direction of the schools. Administrators must get 
vigorously involved in the re-shaping of the schools of our nation. Admin-
istrators must convert the present fervor for educational reform and change 
it into significant results for children.8 Educational leaders must respond 
individually and collectively, to the challenge of education reform. 9 
Career education, while obviously not the answer to the calls for 
reform, has clearly shown itself to be an effective, inexpensive approach 
to positive educational change. 10 Administrators can take a step toward 
reform through the development and implementation of the Individualized 
Career Plan. For connnunities faced with the inability to raise large new 
amounts of money for education and insistance on some positive educational 
reform, the Individualized Career Plan program can be a positive contrib-
6Hannon, op. cit. , p. 3. 
7Friel, op. cit. , p. 2. 
8Joseph F. Lagana. "Reshaping Our Nation's Schools: A Mandate for 
Leadership. "  NASSP Bulletin. Volume 69. Number 481. p. 61. 
9rbid. 
lOKenneth B. Hoyt. "Career Education and Educational Reform. " 
Journal of Career Development. Volume IX. September 1984. pgs. 8-19. 
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utor to educational reform. 11 With the administrator's focus of time and 
energy, the Individualized Career Plan can be an effective, inexpensive 
approach to positive educational change. 
Limitations of the Study 
Effingham, Illinois, is located in south-central Illinois with a popu-
lation of 11, 400. The Effingham area is an agricultural area with many 
related agri-businesses. Large employers in the community are World Color 
Press and Fedders Corporation. The Effingham Unit 40 schools contain 2690 
students and 158 certified staff members. During the 84-85 school year, 
Effingham High School's enrollment was 815. Students participating in the 
Individualized Career Plan numbered 188 and were ninth graders at Effingham 
High School. 
Definition of Terms 
For the purpose of clarity, the following terms and definitions are 
provided: 
Career: the sequence of occupations and other life roles which 
combine to express an individual's commitment to work in his 
or her total pattern of self-development; which includes the 
paid or unpaid positions held by a person, as well as work-related 
roles such as those of student, employee, family member, community 
member, and so on. 
Career development: those aspects of an individual's experience 
that are of relevance to personal choice, entry, and progress in 
educational, vocational, and avocational pursuits. 
Career guidance: a systematic program of counselor coordinated 
information and experiences designed to facilitate individual 
career development and career management. 12 
Career education: Children should be prepared for the world of 
work through career awareness, exploration, and orientation 
programs. All types of occupations should be shown as having 
an important place in today's world. 
llE. L. Herr and S. H. Cramer. Career Guidance Through the Life 
Span. (Boston, Massachusetts: Little, Brown, and Company, 1979), p. 1. 
12Ibid. 
5 
Career guidance programs: a set of developmentally planned 
experiences in a number of areas such as.career planning and 
decision-making, which address the career interests, expectation, 
and aspirations of all students regardless of race, age, sex, 
grade level, or occupational choice. 13 
13M. Harry Daniels and Richard D. Boss. Illinois Career Guidance 
Handbook. (Springfield, Ill: Department of Adult, Vocational, and Technical 
Education, Illinois State Board of Education, 1981), pgs. 1-3. 
RELATED LITERATURE AND RESEARCH 
The Illinois State Board of Education and the Division of Adult, Voca-
tional, and Technical Education has developed and encouraged local school 
districts to implement the Individualized Career Plan program. 14 The 
Individualized Career Plan is a tool for students and staff to use to 
coordinate school career developmental experiences. Although the Individ-
ualized Career Plan is in written form, it is important that the plan be a 
dynamic, flexible instrument. Under the leadership of the Illinois State 
Board of Education and the Division of Adult, Vocational, and Technical 
Education, an Individualized Career Plan implementation manual was developed 
for use by the local school districts. While the Individualized Career 
Plan program is similar in concept to the Individualized Educational Plan 
mandated for special education students, it is not as time-consuming or 
detailed as an I. E. P. The Individualized Career Plan tends to place more 
responsibility on the student for plan development. IS It is important that 
the Individualized Career Plan be student-centered; therefore, the student 
should have the greatest responsibility for the development and implementa-
tion of the plan. 16 Based on individual interests, aptitudes, and activities, 
14catherine Batsche; Toni McCarty; and Barbara Tipsord. Individ­
ualized Career Plan: Implementation Manual. ( Springfield, IL: Division 
of Adult, Vocational, and Technical Education, Illinois State Board of 
Education, September 1982), p. 1. 
15Ibid. 
16Ibid. 
6 
an Individualized Career Plan is developed to map educational experiences 
necessary for the attainment of career goals. Therefore, Individualized 
Career Plan development requires a student having knowledge of all educa­
tional programs and program course sequences. 16 Because of the scope of 
the Individualized Career Plan program, it is more than a guidance or 
vocational department project. It requires total school district involve­
ment. 
Board of Education Commitment. 
A first step in the implementation process was a written commitment 
by the Board of Education to the Individualized Career Plan program. The 
Effingham school district has established a written statement supporting 
career education as part of the district's instructional program (see 
Appendix A). The support of the Board of Education and the Superintendent 
was needed for a successful program. The school district also designated 
the Vocational Director to supervise the implementation and evaluation of 
the Individualized Career Plan program. 
Involvement of Citizen's Advisory Committees 
Several citizen's advisory committees currently exist for the different 
areas of vocational education. Separate citizen's advisory committees are 
used in home economics, agriculture, business, and technical education. 
The citizen's advisory committee members are a diverse group of people 
with a variety of formal learning and work experiences. Although the 
committees were developed to assist vocational education, the citizen advisory 
committees can help with the Individualized Career Plan that benefits all 
students in the high school. 
17Ibid. 
For best results, these separate citizen's advisory committees must be in­
volved in the Individualized Career Plan program from the beginning. One 
of the weaknesses of having the separate advisory committees is the overlap 
of their roles and duplication of effort. The citizen's advisory committees 
must understand the purpose and the role of the Individualized Career Plan 
program. The citizen's advisory committees meet at different times during 
the school year as needed. During meetings an orientation program was g iven 
to explain the Individualized Career Plan program to the committee members. 
Citizen's advisory connnittee imput into the implementation and evaluation 
of the program was important. 
Readiness Evaluation 
The Individualized Career Plan implementation manual includes a 
readiness scale that has been developed to assess career developmental 
activities in a school. The local educational agency must first evaluate 
existing career education and career guidance programs to develop an Indi­
vidualized Career Plan program that is unique to the local needs of the 
school district. 
The Individualized Career Plan readiness scale identified perceived 
strengths and weaknesses in the school. The Individualized Career Plan 
program served as a coordination and communication vehicle for the school 
in planning for the needs of the students. The readiness scale pointed out 
weaknesses and gaps in the career education and career guidance programs. 
When areas of weaknesses are identified, school district efforts can be 
concentrated. 
In Effingham, the readiness scale was given to the guidance counselors, 
high school assistant principal, high school principal, department heads, 
and the members of the Individualized Career Plan development team. The 
averages of the scores were reviewed to determine perceived strengths and 
weaknesses. The graph of the Individualized Career Plan readiness scale 
illustrated areas of concern. (see Appendix C). Those items found to be 
high in importance and low in implementation were given priority in the 
development process. Areas of concern for the Effingham schools centered 
around various career planning activities and review and revision of career 
plans with students. 
The Individualized Career Plan program also needs a group of school 
personnel who understand the concerns of various groups and can represent 
their interests. When selecting members of the program development team, 
it was necessary to consider such factors as teacher's department, motiva-
tion, timing, flexibility, differences of group members, linkage to resources, 
and ongoing communication with the total organization. 18 Because of the 
time and effort involved, it was not practical nor possible to involve all 
staff members in the program development process. 
The program development team included all the guidance personnel in the 
school district because of the counselor's role and responsibility in the 
Individualized Career Plan program. The counselors at Effingham High School 
are primarily involved in the operation of the Individualized Career Plan 
program activities and organization. Elementary guidance personnel must 
also understand the program to improve articulation between the high school 
and the grade schools. The program development team included: the Assistant 
Superintendent of Curriculum, the Vocational Director, the two high school 
administrators, and three teachers. 
Individual teachers were recruited based upon their interest in career 
18Juliet V. Miller, Using Change Agents to Manage Career Guidance 
Program Development. (Washington, D. C. : American Institutes for Research, 
1978), p. 38. 
l " 
education, their willingness to accept change, and their leadership and 
communication skills with the rest of the faculty. Systematic career guidance 
program development relies on group efforts because change is an ongoing 
process which results in continuous renewal of the program. 19 When a number 
of groups are involved in a change process, their input is needed for program 
development and revision. The success of the Individualized Career Plan 
program depends on the leadership, time, resources, and planning of the 
career education development team. 
Based on the results of the readiness scale a list of priorities 
was developed to improve career development activities in the school dis­
trict. Priorities for the Effingham schools include: increasing student 
use of information sources for career exploration; developing a sequential 
course of study for the high school students (four year plan); providing 
activities to help students describe their emerging career goals; providing 
activities to help students describe their emerging career goals; providing 
a systematic process for students to review their career goals and revise 
their educational plans according to their new interests; and encouraging 
greater parental involvement in the career planning process. The Individ­
ualized Career Plan program serves as an internal change agent to improve 
career education and career guidance programs in the Effingham school district. 
Field Test Sites 
Individualized Career Plan field test sites were established in thir­
teen school districts in Illinois. (see Appendix C). Field test sites 
were contacted for ideas and potential materials for implementation of the 
Individualized Career Plan program in Effingham. Eleven of the thirteen 
field test sites responded to the inquiry and sent sample materials that 
had been implemented in the firld test schools. The materials consisted 
19Ibid. 
i l 
of worksheets and materials that were developed for use in small groups. 
Many of the field test sites had developed similar program materials and 
content. Some schools had developed a unique activity or creative approach 
to subject matter in the Individualized Career Plan. By examination of the 
field test site materials, it was easy to put together some ideas for use 
at Effingham High School. All the field test sites reported great success 
with the Individualized Career Plan. The results of the field test evalua-
tion are summarized below: 
1. One hundred persent of the field test sites agreed that the 
ICP process increased the student's awareness of the importance 
of career planning as part of their educational program. 
2. Eighty-five percent of the students in field test sites 
developed a personalized plan that related educational and 
career choices to their own interests, abilities, and 
aptitudes. 
3. One hundred percent of the field test sites agreed that 
local schools should assist students in the development 
of short and long-range plans to education, training, 
and employment. 
4. One hundred percent of the field test sites agreed that 
the ICP process should be continued after the field test 
and should be expanded to other schools in Illinois. 20 
Upon examination of literature and materials from the field test sites, an 
Individualized Career Plan was developed for Effingham. The Individualized 
Career Plan developed for the Effingham schools was unique to the perceived 
needs of the local community and students. 
20satsche, op. cit. , p. 2. 
CHAPTER II 
THE EFFINGHAM IMPLEMENTATION PLAN 
The implementation process will take four years to complete. Begin­
ning with the 1984-85 school year, the Individualized Career Plan was 
implemented with the freshman class. Each year's freshman class will be 
added until all four grades of high school students are included in the 
Individualized Career Plan. 
Because the Individualized Career Plan is an excellent organizational 
tool for the existing career education and career guidance programs, the 
initial proposal included all existing programs in a rough outline. The 
initial plan developed in this study may be greatly different from the 
final Individualized Career Plan completed in 1988. By design, the Individ­
ualized Career Plan is a flexible tool easily adapted to the needs of 
students and school personnel. 
A folder-style Individualized Career Plan is easily adapted to make 
the four year implementation process flexible. Materials have been easily 
added or removed from the folder. Materials have been adapted to meet 
time and schedule problems. The first year of the implementation process 
of the Individualized Career Plan represented the bridge between theory and 
reality. Process across that bridge was tedious and required continual 
assessment of the needs of the people involved in the program. It was 
crucial during the implementation process to carefully evaluate the process 
at every opportunity. 
Both formal and informal evaluation of the Individualized Career Plan 
12 
lJ 
was needed if an accurate picture of the effectiveness of the program was 
to be obtained. In the first year, many problems have been encountered. 
Most of the difficulty was centered around time restrictions. Many of the 
career guidance activities of the Individualized Career Plan have taken 
more time than was projected. The classroom teachers have been very support-
ive of the project, but greater efficiency in the use of class time for 
Individualized Career Plan activities has been a topic of concern. Field 
testing the materials with a small group of students has helped iron out 
some of the problems. 
A classroom number of students, rather than the entire freshman class, 
was used to field test the d ifferent Individualized Career Plan activities. 
After participating in a career guidance activity, students were asked for 
their feedback. With student imput, the counselors adapted the Individ-
ualized Career Plan activities to fit the time available. 
Change During Implementation 
Because of the increased time spent with the freshman class, the 
counselors have restructured their time and calendar. Many of the time-
consuming, paperwork duties have been delegated to the secretary. Student 
assistants have also handled some of the less essential clerical duties. 
Other responsibilities have been given a lower priority in the counselor's 
time. Certain duties and responsibilities are common among school counsel-
ing programs through the proportion of time spent on each function varies 
according to the focus of the program. 2 1  With the added responsibility of 
the Individualized Career Plan some counselor functions have been curtailed 
or eliminated. With the organizational features of the Individualized 
2 1Illinois State Board of Education. Pupil Personnel Services 
Recommended Practices and Procedures Manual. Springfield, Illinois: 
Division of Adult, Vocational and Technical Education, Illinois State 
Board of Education. September 1983. 
14 
Career Plan more efficient use of the counselor's time was possible. 
With the increased demands on the counselor's time, many activities 
that were routinely completed were closely examined to determine their 
worthiness. With the implementation of the Individualized Career Plan, 
new life was brought into the career guidance program. Examination of 
the career guidance program presented the opportunity to change some 
counselor functions and re-direct efforts into new areas. A careful house­
cleaning of counselor roles and responsibilities was an effective way to 
give the career guidance program new life and direction. Implementation 
of the Individualized Career Plan gave the guidance personnel a chance to 
maximize program services with the available resources. 
During the implementation process many things were changed to better 
meet the needs of the students and the school. The proj ected plan for the 
Individualized Career Plan also included the growth and expansion of the 
career resource center at Effingham High School. Materials from the 
career resource center are needed to supplement the Individualized Career 
Plan. Because of the Individualized Career Plan, the career resource 
center materials have been expanded. Money for career resource materials 
was available through the Career Guidance Center. With little cost to the 
local district, career resource materials have been expanded and brought 
up to date through Vocational Guidance Improvement Grants available from 
the Region 9 Career Guidance Center sponsored by the Illinois State Board 
of Education. 
During the implementation of the Individualized Career Plan, in-service 
training was important to help teachers best utilize the Individualized 
Career Plan and the career resource center in their classes. To be most 
successful, the Individualized Career Plan has been a school-wide program 
rather than a guidance program only. In-service programs have been essential 
15 
to the continued success of the Individualized Career Plan. After the 
teachers became aware of the Individualized Career Plan, it was important 
to get the teachers involved through curriculum development. 
Implementation of the Individualized Career Plan was a long and tedious 
process. Because of the flexibility of the program, changes have been made 
easily. Many problems have developed along the way as more classes became 
involved in the Individualized Career Plan. The implementation process 
has produced some problems for the guidance staff. A strong commitment to 
the merit of the program made the implementation process more tolerable. 
The commitment to maximize the guidance counselor's services and career 
guidance services made the effort worthwhile. There are currently many 
forces impinging on the growth and stature of the school counseling pro­
fession: declining enrollments, reduced financial resources, changing 
student attitudes, teacher and administrator disillusionment and stress, 
increased frustration with parental roles, increased social pressure, and 
interprofessional rivalry. The Individualized Career Plan gave the school 
a visible direction to career guidance programs. 
Evaluat ion during Implementation 
Evaluation of the Individualized Career Plan has been an on-going 
process and continuation of the planning-implementation-evaluation cycle. 
Evaluation procedures and instruments were a part of the initial program. 
Development of evaluation instruments helped the staff devel9p realistic 
and measurable objectives during the implementation process. 
Both formal and informal approaches to evaluation of student learning 
are necessary. For reviewing the effectiveness of each Individualized 
Career Plan activity, a simple, informal questionnaire was developed. (see 
Appendix G). Because time restrictions were a major concern, the question­
naire focused on organizational features of the activities. This instrument 
16 
also was used to help the teachers and counselors assess the effectiveness 
of a given activity and to assist in measuring student growth and under­
standing. At the end of each school year, students are asked to evaluate 
the year's Individualized Career Plan program. This evaluation was used 
to assess the long-range student learning goals of the Individualized 
Career Plan. (see Appendix H). A pre-graduation evaluation will be adminis­
tered during the last month of school for seniors beginning in 1988. 
Evaluation has been a cooperative on-going effort and includes students, 
teachers, administrators, and parents. The data collected must be thoroughly 
examined by the program development team. After the Individualized Career 
Plan has been completely implemented in 1988, evaluation must be included 
in the existing follow-up instruments. Research data is needed to validate 
the perception of a need for change and demonstrate that the Individualized 
Career Plan has accomplished its desired goals and direction. Data from 
follow-up studies can be compared to the perceived needs in the initial 
needs assessment at the beginning of the Individualized Career Plan program. 
Effective evaluation of career education programs like the Individual­
ized Career Plan was difficult. Because career education was infused into 
the curriculum, it was difficult to isolate career education instruction 
and career guidance from regular instruction. It was easier to evaluate 
a separate program rather than a part of the total instructional program. 
The organizational features of the Individualized Career Plan have been 
evaluated to determine if maximum services are offered with the available 
resources. 
Another problem with evaluation of career education programs was related 
to the types of changes which are goals of career education. There was a 
shortage of effective instrumentation concerning attitudinal changes. The 
shortage of effective instrumentation was a significant problem faced during 
17 
the implementation and evaluation of the Individualized Career Plan. Informal 
evaluation did not require tools as precise as those needed for formal evalua­
tion. For this reason, informal evaluation was used a great deal in the 
implementation and evaluation of the Individualized Career Plan. 
During the implementation of the Individualized Career Plan, evaluation 
was critical to the direction of the program. In the implementation phase 
of program development, evaluation indicated the areas of strength or weak­
ness in the program. Because of the flexibility of the Individualized Career 
Plan, it was easily changed to meet the needs of the students and the school. 
The final product after the four year implementation period will probably 
be much different from the original design. After the Individualized Career 
Plan has been implemented for a period of time, data will be available for 
the long range goals of the program. With this data, further refinement of 
the Individualized Career Plan will help to better meet the needs of the 
students. The evaluation and refinement of the Individualized Career Plan 
will be a never-ending process in order to keep the materials current and 
to best meet the needs of the students. 
CHAPTER III 
DESIGN OF THE INDIVIDUALIZED CAREER PLAN 
FOR THE EFFINGHAM SCHOOLS 
A folder-style Individualized Career Plan was selected because of its 
flexibility and cost effectiveness. A printed booklet is an attractive 
pack.age but offers little opportunity for easy changing of materials. The 
outside of the folder contains biographical information, a record of course­
work, a list of extra-curricular activities, testing information, and other 
vocational information that is updated by students during selected Individ­
ualized Career Plan activities. The folder is used to store the various 
career assessment tools, activities, information gathered throughout high 
school, and materials used in career education and career guidance activities. 
Outline of Activities 
In Richton Park, Illinois, Rich South High School's Individualized 
Career Plan booklet contains a very impressive and highly structured out­
line of career activities. This outline offers students, parents, and 
staff members the opportunity to see the total content of the Individual­
ized Career Plan program. The structure and sequence o f  activities made 
it clear that the career decision making process is a building process 
throughout a person's life. The timetable offers structure for the career 
guidance and career education programs of the Individualized Career Plan. 
In Chillicothe, Illinois, Illinois Valley High School has developed a 
calendar to highlight the major components of the Individualized Career 
Plan program. This calendar is also helpful for teachers and guidance 
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personnel for scheduling classroom time for Individualized Career Plan 
activities. A sample calendar was developed for Effingham High School to 
budget both time and resources. The field test sites reported that the 
organization of the Individualized Career Plan actually saved the counselor's 
time once the program was developed. (see Appendix D). 
High School Course Selection 
All field test sites had a four-year plan as part of the Individualized 
Career Plan. Most schools' four-year plans were similar in design and 
content. Edwardsville High School in Edwardsville, Illinois, had used a 
four-year plan with an attached copy for reference. One copy of the annual 
four-year plan was for the parents and the other becomes part of the 
Individualized Career Plan folder. The four-year plans may be examined to 
show a student's changing career goals while in high school. The four-year 
plan developed for use in Effingham was included in the existing eighth 
grade orientation materials for in-coming freshmen. (see Appendix E). 
Individualized Career Plan activity sheets were also developed to 
explain report cards, mid-term progress reports, and the computation of 
grade point averages. (see Appendix F). These activities are valuable 
to new students and freshmen at Effingham High School. 
Assessment 
Various assessment tools, including ACT Viesa, ACT CPP, and ASVAB, 
are used to help students develop their interests, abilities, and aptitudes 
in making career decisions. The Individualized Career Plan allows students, 
parents, and school personnel the convenient use of materials to facilitate 
the career decision-making process. By keeping the career development 
activities in a central location and in retrievable form, it has become 
easier to develop a more comprehensive program. It also encourage students 
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to take responsibility for their own lives and to make their own decisions. 
Individualized Career Plan materials are flexible and student-centered to 
meet students' needs. In general, career education and career guidance 
materials in the Individualized Career Plan progress from general self-
awareness and exploration activities for underclassmen to more specific 
career plans for upperclassmen. By design, Individualized Career Plan 
materials are adaptable to a wide range of student needs. 
The purpose of education is to equip 
need to do whatever they wish to do. 
is to equip students with the skills 
in a career. 22 
22Friel, op. cit. , introduction. 
people with the skills they 
The purpose of career education 
which are needed for success 
CHAPTER IV 
RESULTS OF THE IMPLEMENTATION OF THE PROGRAM 
For Effingham High School the Individualized Career Plan program 
serves an important function of linking together the various testing, 
counseling, and referral services that are available in career education 
and career guidance. Many of the students are not familiar with the re­
sources that are available for their use at Effingham High School. Through 
the Individualized Career Plan, students have become more aware of the 
facilities, school procedures, and regulatory routines of Effingham High 
School. Some of the introductory Individualized Career Plan activities 
help students use available career materials during their free time on a 
drop-in basis. Without these orientation activities, many students do not 
use the career resources that are available in the career resource center 
and in the library of Effingham High School. 
Infusion into Curriculum 
Various components of the Individualized Career Plan help make regular 
classes more relevant for students. Illinois Valley High School has devel­
oped an activity to show the relationship of high school coursework to 
careers. The various careers illustrate the high school preparation re­
quired. The sequential relationship of high school courses to careers 
should be developed cooperatively between the guidance personnel and the 
academic departments of the high school. When the Individualized Career 
Plan for Effingham was being field tested with students, the faculty was 
made aware of the program. Faculty members are valuable resources for 
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Individualized Career Plan activities and can infuse many of the units into 
the curriculum. Faculty meetings are rarely scheduled at Effingham High 
School, so the best opportunity to explain the Individualized Career Plan 
was in department meetings. Developing the relationship between high school 
classes and careers was an excellent tool to show the teachers the use of 
the Individualized Career Plan in each subj ect area. 
After a sample Individualized Career Plan was developed, students were 
used to evaluate the materials. By sampling the Individualized Career Plan 
with a group of students, it was easier to evaluate the initial format of 
the program before mass production of the materials was started. Some 
Individualized Career Plan activities were found to be effective and others 
were too long, too complex, or too difficult for some students. Since most 
of the Individualized Career Plan activities were done in small groups, field 
testing provided an opportunity to coordinate existing career guidance 
materials and activities with the students. Field sampling with students 
was important to the success of the Individualized Career Plan. Field test 
evaluations and recommendations were studied by the program development 
team before agency-wide implementation of the Individualized Career Plan 
started. Many of the materials were adapted to fit time and resource re­
strictions. 
Staff Involvement 
A major obj ective of the program development team was to help the faculty 
understand the purpose and role of the Individualized Career Plan. Teachers 
are often skeptical of new programs because of fear of added demands on 
their time, resources, class time, and effort. Through effective communica­
tion, the faculty can use the Individualized Career Plan as a tool to tie 
classroom work with a student's career goals. When the teachers saw the 
potential benefits of the Individualized Career Plan program, about half the 
teachers have become interested in the program. 
Supportive teachers provide a terrific resource for career development 
by infusing career education into the curriculum. Many of the Individualized 
Career Plan activities are done in the classroom with teachers involved. 
The career resource center of Effingham High School was also adapted to 
accomodate use by classrooms. When properly organized and expanded, the 
career resource center can accomodate use by large groups of students. 
Administrator's Role 
The administrators have much to do with the success of the Individual­
ized Career Plan program. As the educational leaders of the school, the 
administrators can show a commitment to the Individualized Career Plan 
in several ways. The allocation of school district resources of time, 
money, and materials show the administrators' support of the Individualized 
Career Plan. The development and implementation of the Individualized 
Career Plan required released time for the program development team. The 
program development team needed time to meet, evaluate, and visit three 
field test sites. Although the Individualized Career Plan program required 
a minimum of expense for the school district, money was needed for printing 
and other expenses. The classroom use of the career resource center required 
the purchase of some audio-visual materials, career education publications, 
and other resource materials. The administrators also provide leadership 
by showing support of the Individualized Career Plan in department meeting$, 
faculty meetings, and workshops. The administrators play an important role 
in the success of any new program. The success or failure of programs like 
the Individualized Career Plan is often determined by the amount and quality 
of support given by the administrators. 
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School Community Relations 
Because most parents are interested in their children, the Individual­
ized Career Plan program can be explained to the parents through P. T. A. ,  
newsletters, and high school orientation. Parents are active participants 
in some of the Individualized Career Plan activities and can understand 
the goals and objectives of the program. Since the Effingham High School 
implementation started with the 1984-85 freshmen class, most of the program 
was explained through the existing structure of high school orientation. 
Parents are encouraged to review their child' s Individualized Career Plan 
and to help with their child's career development. 
Any program that is valuable to students and is relatively inexpensive 
to the school provides a great medium for positive public relations. It 
is the school' s responsibility to inform the community of the Individualized 
Career Plan program. The media is anxious for information about schools 
because school news is important in the local community. The potential use 
of the Individualized Career Plan for public relations is limited only by 
the imagination of the personnel involved. 
CHAPTER V 
CONCLUSIONS AND RECOMMENDATIONS 
This study of the Individualized Career Plan, has led the writer 
to conclude that such a plan is a valuable tool to coordinate career educa­
tion and career guidance programs in schools. Through the years the 
educational system has responded to the perceived needs of learners by 
creating a variety of programs, courses, and services. Federal and state 
legislatures have poured money into many programs, including vocational 
education and career education. Times have changed, and now there is a 
need to coordinate these programs. With decreasing financial support for 
education, the Individualized Career Plan offers a cost-effective method 
to structure and to organize the educational resources of the school district. 
Effingham High School offers a variety of career education and career 
guidance materials in the curriculum for students. With the successful 
implementation of the Individualized Career Plan, students are guided through 
a series of activities to effectively and efficiently utilize the potential 
educational resources of the school. Collecting career awareness and career 
planning activities in a single location helps students with their career 
search and their career decision-making. The Individualized Career Plan 
serves as a catalyst for utilizing student feedback to modify interests, 
goals, and ways to pursue them. 
Probably the greatest benefit of implementing the Individualized 
Career Plan was to revitalize the career guidance program. Through examina­
tion of the existing program, some changes in career guidance are needed to 
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make the best use of the Individualized Career Plan. One of the most diffi­
cult areas of concern was increased contact with the freshman class members. 
Many of the Individualized Career Plan orientation activities bring the 
freshmen into the career resource center and into contact with the guidance 
personnel. During the first semester, it has been difficult to find time 
to spend in the freshmen classes. With the structure of the Individualized 
Career Plan, freshmen are given much greater exposure to the career resource 
center and their counselor. 
Effingham High School students are given a variety of vocational 
interest assessments during their high school years. Without the Individ­
ualized Career Plan format, there was little coordination or comparison of 
data from the different instruments. By collecting this data in a single 
file, students can make better use of the data. 
The Individualized Career Plan program has resulted in many changes 
in the existing career guidance program. With the organizational features 
of the Individualized Career Plan, the Effingham High School guidance staff 
better meets the needs of the students. Evaluation data supported the 
value of the Individualized Career Plan because the guidance staff was 
reduced through the elimination of one position, it had become more 
difficult to find time for some of the career guidance activities. It had 
become easy to be resistant to change and to new programs because of the 
excuse that there was not enough time. Maintaining existing services w ith­
out new programs was one way to cope with the increased demands on the 
counselors' time. Many of the time-consuming, routine duties of the 
guidance personnel can be done by the guidance secretary. As an indirect 
result of the Individualized Career Plan, the guidance secretary has now 
assumed more responsibilities in many areas. The Individualized Career 
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Plan helped organize the counselors' time to best meet the needs of the 
students and the administration. 
The Individualized Career Plan has helped inject new life into career 
guidance. The planning and implementation phases of the Individualized 
Career Plan program have been important in evaluating existing services. 
With the student, parent, and counselor evaluation features of the 
Individualized Career Plan, the career guidance program is evaluated at 
every opportunity. Through evaluation, the Individualized Career Plan 
will evolve into a program that is receptive to the needs of students. 
Data supports the author's feeling that the Individualized Career 
Plan was benefitial to students and teachers. This program helped students 
relate their formal learning experiences to their career goals. By under-
standing the relationship of school learning experiences to career goals, 
students have a greater interest in their course selection and in their 
education. The success of the first year of the Individualized Career 
Plan was reflected in a summary of the evaluation data of Effingham High 
School Freshman Class: 
1. Sixty-three percent (119 of 188) agreed the Individualized 
Career Plan assisted students in realizing the relationship 
of education to the world of work. 
2. Seventy-seven percent (145 of 188) agreed the Individualized 
Career Plan assisted students in planning their vocational 
future. 
3. Eighty-nine percent ( 167 of 188) agreed the Individualized 
Career Plan assisted students in planning their educational 
future. 
4. Ninety-five percent (179 of 188) agreed the Individualized Career 
Plan helped students make effective use of the Career Resource 
Center at Effingham High School. 
5. Seventy-seven percent (145 of 188) agreed the Individualized 
Career Plan assisted students in becoming aware of occupational 
opportunities and job requirements. 
Lb 
6. Seventy-nine percent ( 149 of 188) agreed the Individualized 
Career Plan assisted students in learning about major occupa­
tional fields and how to gain entry into desired fields. 
( 
APPENDIX A 
Source: Effingham C.U.S.D. #40 Policy Book, Section D, Part 1, p. 23. 
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The occupa t ional infoTir.a tion pro gram in E f f ingham C0tm:n1nity Unit S chool 
Dis tric t C40 i s  ba s ed on d evelopmental c onc ep ts approp r ia te to each ch ild ' s  
need s . I t  is appropriate to encourage a·Aarenes s  of the Commun i ty and vari-
ous occupa tional ro les that are perf ormed by parents , friend s , anc! rela tives , 
as awarenes s of the wor ld of work is of pr ime impor tance in thes e grades . 
The following genera l ob j ec t ives have b een es tab l i sh ed . 
Students shou ld : 
1 .  I d entify c ar eer in teres ts and ab i l i t i es . 
2 .  Id entify occupat iona l l i f e  s ty les of their parents , f r iend s t 
relatives , and teachers . 
3 .  Demons tra te an awarenes s o f  va lues and l i f e  s ty les of 
var ious occupa t i on s . 
4 .  Exp lore a var i eey o f  car eer op t i ons in the c ommuni ty . 
5 . B e  exp os ed to inf orma t ion and expl oratory c areer d evelopment 
exp er i enc e s . 
6 .  L earn to get a long and work w i th µ e ers . 
7 .  Develop a p o s i tiv e  a t t i tud e t oward work , s c hool , and the c "�un i ty . 
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SAMPLE DOCUMENT A 
ICP READINESS SCALE 
A ppe nd i x B 1 
The purpose of this scale is to help the agency determine its readiness to implement Individualized Career Plans ( ICPs). The results 
will be used to plan activities that will improve the career development process for students in the agency. Please respond to each 
question by circling the answer you consider to be most descriptive. 
Degree of Implementation Degree of Importance 
Rate the degree to which each How important do you think 
item exists and ls being used this item ls ?  
in the agency. 
·h ii i E z: E i� " c s �  8. i � "'. �  .E = 0 ,.;! .E o ]  � .E ,::: z: z: z: 
1 2 3 4 5 I 1 2 3 4 5 
I .  Student Background Information I A. Does the agency have an effective process for obtain· I ing biographical information a bout each student's :  
1 .  age, grade, group test data 1 2 3 4 5 I 1 2 3 4 5 I 
2. emerging career interests and goals 1 2 3 4 5 I 1 2 3 4 5 
B. Do counselors, teachers, and advisors use the bio· I 
g raphical  information when they meet with students? 1 2 3 4 5 i 1 2 3 4 5 
c. 1 .  Is there a system for students to change this bio· 
g raphica l information as they progress through 
their school program? 1 2 3 4 5 1 2 3 4 5 
2. Do students use this system? 1 2 3 4 5 1 2 3 4 5 
II. Student Assessment of Interests and Aptitudes 
A. Do all students take a career interest inventory? 1 2 3 4 5 1 2 3 4 5 
B. Do all students take a career aptitude test? 1 2 3 4 5 1 2 3 4 5 
c. Do all  students meet with a counselor/advisor to 
discuss the results of interest/aptitude testing? 1 2 3 4 5 1 2 3 4 5 
D. Do parents receive information about the results of 
interest/aptitude testing? How? 
1 2 3 4 5 1 2 3 4 5 
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A ppe nd i x  B - 2  
Degree of Implementation Degree of Importance 
n Ii l l I l. l 
1 2 3 4 5 1 2 3 4 5 
E. Do students use Information sourc es  for career 
exploration : 1 2 3 4 5 1 2 3 4 5 
1 .  career resource l i brary 
2. computerized career information system 
3. career guest speakers 
4. field trips 
5. job shadowing/internships 
6. other (please specify) :  
III. Career Planning ActMties 
A Do students have individual help to translate bio-
graphical information, interests, and aptitudes into 
career goals? 1 2 3 4 5 1 2 3 4 5 
B. Do students complete a sequential course of study 
(e.g. ,  4-year plan, 2-year plan)? 1 2 3 4 5 1 2 3 4 5 
c. Is it clear to students how courses in the agency are 
sequenced for entry into the labor market or for 
further education in the following areas : 1 2 3 4 5 1 2 3 4 5 
1 .  Agricultural Occupations 
2. Home Ee Occupations 
3. Industrial Occupations 
4. Business, Marketing. Management Occupations 
5. Health Occupations 
D. Do students utilize vocational sequences to plan their 
course of study when applicable? 1 2 3 4 5 1 2 3 4 5 
E. Do students use i nformation that will help them 
determine educational services related to their career 
goal : 1 2 3 4 5 1 2 3 4 5 
1 .  Area Vocational Center course descriptions and 
programs 
2. Community College cou rse descriptions and 
programs 
3. University course descriptions and majors 
4. Apprenticeship  Information 
5. Mil itary Training 
6. Private Trade and Technical Schools 
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A ppe nd ix E - 3  
Degree o f  Implementation Degree of Importance 
n Ii l l I 0 l z: ill 
1 2 3 4 5 1 2 3 4 5 
F. Is the information available in questions Il l .  C, D, and E 
periodically d iscussed with students in relationship to 
their emerging career goals? 1 2 3 4 5 1 2 3 4 5 
G.  I f  asked, could students descri be: 
1 .  their emerging career goals? 1 2 3 4 5 1 2 3 4 5 
2. the education and training needed to obtain the 
career goal? 1 2 3 4 5 1 2 3 4 5 
3. sources of education and training related to their  
career goal (s)? 1 2 3 4 5 1 2 3 4 5 
4. employment conditions related to their career 
goal (job market, salary, work environment, etc . )  1 2 3 4 5 1 2 3 4 5 
H .  Is there a method for ide ntifying special learning 
needs to students related to their  career goals 
(reading ski l ls ,  math ski l ls , sociabi l ity skil ls ,  physical 
adaptations )? 1 2 3 4 5 1 2 3 4 5 
I. ls there a systematic method for helping students 
o btain the support services requ i red to meet their 
spec ia l  needs? 1 2 3 4 5 1 2 3 4 5 
J.  Do students participate in  activities that wi l l  develop 
pre-employment skills (e.g . .  resu me development, 
i nterview techniques, job search ski l ls )?  1 2 3 4 5 1 2 3 4 5 
IV. Review and Revision 
A. Is there a systematic process for stu dents to periodi-
cally review their stated career goals and revise their 
educational plans according to new interests? 1 2 3 4 5 1 2 3 4 5 
B. Are target dates specified for each student for the 
review of their  career plans and related services? 1 2 3 4 5 1 2 3 4 5 
c. Do students use assessment techniques to reassess 
abi l it ies, interests and aptitudes as their  career goals 
change? 1 2 3 4 5 1 2 3 4 5 
A ppe n d ix B 4 
Degree of Implementation Degree of Importance 
H !1 I i I l. l .:i 
1 2 3 4 5 1 2 3 4 5 
v. Coordination and Communication 
Review Sections l·IV of this questionnaire. 
A Does each student have a written career plan that 
summarizes the results of the activities described in 
Sections I-IV? 1 2 3 4 5 1 2 3 4 5 
8. Does the agency have a method for coordinating the 
career related activities described in Sections I .JV? 1 2 3 4 5 1 2 3 4 5 
c. Is there a method to communicate the student career 
goals/plans to relevant teachers and support service 
personnel? 1 2 3 4 5 1 2 3 4 5 
D. To what degree are parents involved in the career 
planning process? 1 2 3 4 5 1 2 3 4 5 
E. Do parents receive a copy of the student's career 
plan? 1 2 3 4 5 1 2 3 4 5 
F. Are there establ ished procedures for matching 
community services with stud ent needs? 1 2 3 4 5 1 2 3 4 5 
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Appe nd i x  C - 1 
SAMPLE DOCUMENT D 
GRAPH OF ICP READINESS SCALE RESPONSES 
* i mr1:; r t a n c e  a ve ra r e  s c o re .. i r.rp l e me nt a t i o n  a ve r e re s c o re 
* - - - - - - - - - - - + 
* - - - - - - - - - - - - - - - - - - - - - - - - +  
* - - - - - - - - - - - - - - - - - - - - - - - - + 
* + 
* - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - + 
* - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - = 
* - - - - - - - - - - - +  
* - - - - - - - - - - - +  
* - - - - - - - - - - - - - - - - - - - - - - - -+ 
* - - - - - - - - - - - + 
* - - - - - - - - - - - +  
* - - - - - - - - - - - - - - - - - - - - - - - - + 
* - - - - - - - - - - - + 
* - - - - - - - - - - - +  
* - - - - - - - - - - - - - - - - - - - - - - - - +  
* - - - - - - - - - - - -'-
* - - - - - - - - - - - +  
* - - - - - - - - - - - - - - - - - - - - - - - - + 
* - - - - - - - - - - - + 
* - - - - - - - - - - - - - - - - - - - - - - - - + 
* - - - - - - - - - - - +  
* -"-
* - - - - - - - - - - - - - - - - - - - - - - - - +  
* - - - - - - - - - - - - - - - - - - - - - - - - + 
* - - - - - - - - - - - - - - - - - - - - - - - - + 
* - - - - - - - - - - - - - - - - - - - - - - - - + 
* - - - - - - - - - - - - - - - - - - - - - - - - + 
* - - - - - - - - - - - - - - - - - - - - - - - - + 
4 3 2 
Average Rating 
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SAMPLE DOCUMENT B 
INTERPRETATION OF ICP READI N ESS SCALE 
T h e  a ctivities  descr ibe d  i n  Sections l · IV of t h e  I C P  Readiness S c a l e  wil l fa:: i l itate t h e  ICP process.  I t  is not necessary to have a l l  o f  t h e  
components in place in  order t o  implement I C P  s .  Eac h  a g e n cy  ... h o u l d  dec:de t h e  activities th;it a r e  a ppl ir.aole for the i r  students. Many ol 
the activities rr.ay a l ready be i!'l  p lace a n d  may only need to b<:' better coord i nated to serve i n d i >iauc:t  stu d e nts. The ICF' process can serve 
as a coord i nat ion and commun:cat ion vehic le  for a n  agency int�rested i n  the career planning needs of its students (Section V of the ICF 
Readiness Scale) .  
Each sect i o n  of the I C P  Readiness  Scale shoul d  be reviewed to determine perceived strengths and weaknesses i n  the agency 
Priorities for ICP implementation can be d eveloped based on the re$ults of the ICP Readiness Scale. 
1 .  Tal ly the responses of each questi o n .  A separate ta l ly should be conducted for each of th e  two colums "Degree of Implementation" 
and " Degree of I mportance". 
SM\PLE 
Do parents receive information about the results of 
i nterest/ aDtitude testing:> 
Degree cf I mplementation 
2 3 4 
I l l  I l l  
De!Jree o f  Importance 
1 1 1 1  
2. Calculate an average for e a c h  q u esti o n  by m ulti plyi ng the n umber of responses for each rating by each response value .  Ac :! the 
mult ipl ied va iues ar.d d iv ide by the tota l n u mber of responses . In the sample above, the avera ge would  be (2 .0 for l m plemen�tion) 
and (4 . 1  for Importance ).  
Degree of I mplementation 
SAMPLE 1 2 3 4 
5 + 6 + 9 = (20) 
� = 2 .0 
1 0  
3. The averages should be reviewed for each item to determine strengths and weaknesses. 
4. Several methods of interpretati on could be used. 
5 1 
Degree of Importance 
2 3 
= 4 . 1  
4 5 
1 6  + 25 
= (4 1 )  
a .  Simple ranking of t h e  average f r o m  h i g h  tc  tow. A ra:iking s h o u : d  be developed for e a :: h  cate9o:y. " I mplementation" arid 
" I mportance".  The i tems ra n ke d  as lowest i n i mplementat i o n  should be compared with •!ieir  correspond ing importance \'t.lue.  
The reverse proCE: d ·Jre  could also be used.  i . e  . .  the i tems rc:nke d .a s  mo!>t i m porta nt cou!d be compared with their co1 res pone· 
ing implementat ion va lues.  Those ite m s  found to be high i n  i m portance a n d  tow i n  i mplementati on should be g ive n  priority :n  
d�velopment 
b. The d ata could be g raphed to g ive a visuel ana lysis ( see Sample Document E). I n  Sample Document E. the • represents the 
average res.,c.nse fer i m p ! e m e n �tion of each q uestion and the "' represents the average response for the importance of f'a c h  
question. T n e  d ata c o u l d  b e  a nalyzed for e a c h  item and/or for each part. 
In Sample Document E.  the a g e n cy task force reported that most eiements of the career planning process were i n  place for: 
PART I Background I nformation 
PART I I Assessment 
PART Il l  Pldnning Acti� itics 
Howev�r.  the agency did no! have the elements imrle mented for Section IV of the ICP Readiness Scale.  Revision, or Section V of 
the I C P  Rei:ldi ness Sc ale .  Coord inat ion .  The ta!>k forc::e had rated a l l  of these ite m s  as h ighly important. Therefore.  the task force 
might des 1;nate Re\i s i on and Coord inat ion activit ies a �  priorit ies i r i  the Career Planning Process. 
APPENDIX D 
3 9  
. . 
, 
Sandy McCamy 
Genoa Kingston High School 
RR 1 .  Box 396 
Gen�. IL 60 1 35 
Tom Boldrey 
Ki netic Systems Corporation 
1 1  Maryknol! Drive 
Lockport. IL 6044 1 
Rose Ann Davis 
Roxana Community Unit District 1 
Chaffer & Thomas Sts. 
Roxana,  IL 62084 
Phi l ip Viso. Jerry Bober 
Board of Education City of Chicago 
228 North LaSalle 
Chicago , IL 6060 1 
Emerson Ahrens, LeRoy Eicken 
Rich Township High School 
5000 Sa uk Trai l  
Richton Park. IL  6047 1 
APPENDIX E 
ICP FIELD TEST SITES 
Don Siefert 
Carbonda le H igh School 
200 North Springer 
Cerbonda le, IL 6290 1 
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I l l inois Va l ley Central H igh School 
1 1 1 0 Fletcher Lane 
Chi l l icothe, IL 6 1 523 
Hal Anderson 
Shavmee Community College 
Shav.nee Col lege Road 
Ull in,  IL 62992 
Robert Parker, Ardis  Ha rnage! 
Lake County Area Vocational Center 
1 9525 W. Washington St 
Grays!ake. IL 60030 
Curtis Miller 
Five County Vocational System 
Box 1 46 
Tamm�. IL 62988 
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Edith ,"\Hier 
Deerfield High School 
1 959 N. Waukegan Road 
Deerfield, IL 600 1 5  
Charles Finley. Haze! Loucks 
Edwardsville High Schoc.I 
1 45 West Street 
Edwardsville. IL 62025 
Gary Vaughn/David Neice 
Gorevil!e Districts 18 and 7 1  
Box 2 1 0  
Goreville .  I L  62939 
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, ICP CURRICULUM 
Fresh!"l3n � 
F i r s t S el:le s t e r  
I .  OR I ENTAT ION 
A. In troduc t i on of I C P  
B .  U s e  of l C P  Fol� er 
C .  Comp l e t 1 on o f  P ermanen t Record Card 
D. D i s cus s ion o f  Coun s e l ing S er�ices 
1 .  S erv i c e s  Provid ed for All S tu d ents 
a .  Ind iv id u a l  Interview 
b .  Reg i s tra t i on S eminars 
c .  Group Sewinars 
2 .  S erv'ic es  Ava i lab le Upon Req u e s t  
a .  Per s onal Soc i a l  Counseling 
b .  Acad emic Counseling 
c .  Ad d i t i ona l School and C ar eer Coun s eling 
E .  D is cus s ion o f  Grad ing Sys t et!l a t  E f f ingham High 
II . REG I STRAT IO�� S EMINAR 
A .  Ind iv idua l and School P l anner 
1 .  C ours e Description B ook 
2 .  Gradua tion Requ it'emen t s  
3 .  Career and College Requ i r emen t s  
B .  Regis tra t i on S heet 
1 .  Y.a th and Eng l i sh P la c emen t  Pro�es s 
2 .  For e i g n  L anguag� A� t i tud � Tes t Resu l t s  
3 .  C ou r s e Requ e s t Sheet 
a .  S chccl ' s  Copy 
b .  P a r en t ' c  Approva l/Chan8e Request  
4 .  Four-Y ea r  P lan of S tud y 
I I I .  ORI Th'TAT ION WITH CA..�EER R E SOURCE C E?-."T ER 
A .  S e l f -D i r ec t ed Car eer C en ter Ma t er i a l s  
B .  Other Res ou rc e }fa ter i a l s  
1 .  L ib rary 
2 .  Career R e s ource Center 
IV . CAREEr.. EXPLORAT ION ACT IVIT I E S  
A .  ACT V ies a Ca r eer Guide (1 S e s s ion) 
B .  Work Va lu es (1 S es s ion) 
1 .  S e l f-Ev a lu a t ion 
2 .  Ab i l i t ies Assessment 
3 .  Interes t s  
V.  COURS E R EQUE S T S  FOR S EC OND SEHESTER 
Sec ond Seines t er 
VI .  CLAS SROOM UW IT S m CARE ER RE SOURCE CENTER 
A .  Eng l i s h  C la s s es --
B .  Health C l � s s e s - Career Awarene ss  Ac t iv i ty  
Append ix £. - 1  
VI I .  H I GH S C HOOL COUR S E S  R EL AT I ON S HI P  TO CA REF.R S 
V II I . REGI STRAT ION FOR 1 0 th GRADE 
IX . I CP SUMP.ARY SHEET 
A. Eva lua t ion of Ac t iv i t i es 
B .  Ch ec kl i s t of Comp le ted Ac t iv i t i e s  
Sophomor e :  
F ir s t  S emes ter 
I. IND IV IDUAL INTERV I EW  
A .  Upd a t e o f  P ermanen t  Rec ord Card 
1 .  S e l f -Eva lua t ion 
2 . Ac t iv i t i e s  L i s t  
3 .  Per s ona l Da ta 
4 .  Pos t H i gh S ch o o l  P lans 
B .  U s e  o f  the I CP 
1 .  C l a s s  Rank a nd GPA 
2 .  Examina t ion of Fot!r-Y ea r  P lan 
3 .  Exam ina t ion o f  Car eer Ac t iv i t i es 
4 .  Exarnina t ion of Summary 
I I . CAREER GU IDA!\CE INFORMAT ION SERVICE (CG I S) 
A .  H o l land ' s  In t er e s t  I nv en t ory 
B. Interpr e ta t i on o f  Va lu e s , I nter e s t s , Ab i l i ty 
1 .  C�r eer C lu s t er �or k s h ee t  
2 .  Car eer Inf orma t ion Requ e s t 
C .  O p t iona l  Inf orma t ion 
1 .  C o l l ege S earch 
2 .  Mi l i tary S ea r c h  
I I I . ARMED S ERV I CES VOCAT IONAL APT ITUDE T E ST 
A .  Admin i s tra t ion 3 Hou r s  
B .  I n t er pr e ta t ion o f  Resul t s 3 0  Minu t e s  
IV . CAREER RES OURCE C ENT ER ACT IV I T I E S  
A .  Engl ish- Speech on Car eer Cho ic e 
1 .  High Schoo l �r epa�a t ion 
2 .  College Selec t ion 
3 .  Cos t  
4 .  J ob For eca s t  
V .  COURSE REQUESTS FOR S ECO�ID S EME ST ER  
Sec ond S em e s t er 
VI . WORK VAL� E S  CLAR I F ICAT ION 1 S E S S ION 
A .  O c cu pa t ion Ou t l ooks Handb ook 
Append h t · 2  
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VI I . CAREER CH O I C E  \.'ORKS l! ErT 1 StS S I ON 
A .  H i y,h S ch oo l P r epara t i o n  
B .  P o s t Hi gh S choo l  Tra inin g  N e ed ed 
VI I I . REGI STRAT ION FOR 1 1 th GRADE 
IX .  ICP SUMMARY S HEET 
A .  Eva lua t ion of ICP Ac tiv i t i es 
B .  Ch ec kl i s t of C omp l eted Ac tiv i t ies 
Jun ior : 
Fir s t  S e:nes t er 
I .  CROUP SEMINAR ACT CAREER PLANN ING PROGRAM 3 HOURS 
A .  Car eer Goa l s  
1 .  I n t er e s t s  
2 .  Abili ties 
3 .  S k i l l s  
B .  In t erpr eta t i or. o f  Resu l t s 1 Hour 
1 .  Us e o f  Career Res ourc e Cen t er 
2 .  Self D ir ec t ed Ca r eer C en t er 
I I . I CP ACT IV IT I E S  
A. Career C lus t er s  Hand ou t 
B .  Occupa t ional Ou t look Handb ook Worksheet 
C .  Car eer S earch Worksheet 1 Hour 
I I I . COURS E REQUE ST S FOR SECOND SEMESTER 
Sec on d  S emes t er 
IV . IND IVIDUAL I l-t! ERV I EW  
A .  Upda t e  o f  P ermanen t Record Card 
1 .  Self -Eva lua t ion 
2 .  Ac t iv i t i es Checkl i s t  
3 .  P er sona l Da ta 
4 .  P o s t High S choo l P lans 
B .  U s e  o f the I C P  
1 .  C la s s  � nk and GPA 
2 .  Four-Year P lan Rev i s ion 
3 .  C o l l ege-Vo c a ti on Search 
V .  ACT PREPARAT IO!� TALK 
A .  Pres en ta t io n  on ACT T es t 1 Hour 
B .  Workshee t s  wi th S amp l e Tes t I tems 
C .  Interpr eta t i on of Res u l t s  
V I . REG I STRAT ION F O R  1 2 th G RAD E  
VII . S UMMARY SHEET 
A .  Eva lua t i on of Ac t iv i t i e s  
B .  Ch eckl i s t  o f  C om p l e t ed Ac t iv i ties 
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S enior : 
F ir s t  S emes ter 
I .  lh1> 1VIDUAL INT ERV IEW 
A .  Gradua t ion Chec kl i s t  
B .  Rev i ew o f  S tud en t ' s P lans and Rec ord s 
C .  Completion o f  I CP 
1 .  D ec i s ion Shee t  
2 .  Guidanc e Qu es ticnnaire 
3 . ICP Ob j ec t iv es 
D .  Class Rank and GPA 
I I .  CAREER RESOURC E CENTER ACT IVIT IE S  
A. Po s t H i gh S choo l C areer P r eparat ion 
1 .  On the Job 
2 .  Apprentic eship 
3 .  F ine Ar ts , Bus ines s , Trad e , and T ech . Schools 
4 .  Military 
5. Commun i ty Col leg e  
6 .  Four-Year C o l l e g e  and Univ ers i t i es 
B .  Col leg e Admiss ion Ch eck�is t 
C .  F inanc i a l  Aid Checkl i s t  
I I I . EVALUAT IO� O F  ICP 
A .  Ind iv idual I tems in th e P rogram 
B .  T o ta l  ICP Program 
C .  Qu e s t i onnair e  
Append ix E-4  
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Imp l e me nt a t i o n  : a l e nd a r  
Ju n i o r : 
A ugu s t  86 S t ud e nt Se lf -Sche d u l i ng 
Septembe r 86 ACT C a re e r  Pla nn i ng Pro gram 4 h o u r s  
N o ve mbe r 86 
De c e mbe r 81) 
Ja nua ry 87 
Ma r c h  87 
S e n i o r : 
A ugus t 87 
S e pt e mb e r 87 
O c t obe r 87 
De c e mber 87 
Ja nua ry ,jlJ 
May 88 
ICP A c t i vi t y  
Re g i s t ra t i o n  f o r  2 n d  s e me s t e r  
S t ud e nt Se l f - S c he d u l i ng 
Ind i v i d ua l  I nt e r v iew 
ACT prepa ra t i o n  a c t i v i t y  
Re g i s t ra t i o n  f o r  12th g ra d e  
Eva l ua t i o n  o f  Ind i v i d ua l i z e d  C a re e r  Pla n 
St ud e nt Se l f - S c h e d u l i ng 
I n d i v i d u a l Int e r v iew 
C a re e r  Day a t  Lake La nd C o l l e ge 
Re g i s t ra t i o n  f o r  2nd s e me s t e r  
F i na nc i a l A i d s e m i na r  
St ud e nt Se l f - S c he d u l i ng 
Eva luat i o n  o f  Ind i v i d ua l i z e d  C a re e r Pla n 
Pre - G ra d ua t i o n  Que s t i o n na i re 
A ppe nd ix E - 6  
Impl e me na t t i o n  C a l e nrl a r  
Fre s h ma n : 
Ma rch 84 
August 84 
Sept e mber 84 
O c t ober 84 
No ve mbe r 84 
De c e mber 84 
Ja nua ry 85 
Februa ry 85 
Ma r c h  85 
Ma y 85 
S ::mho mo re : 
August 85 
Sent e mbe r 35 
O c t obe r 35  
N o ve mb e r  85 
De c e mbe r 35 
Ja nua ry 86 
Februa ry P.6 
Ma r c h  r'J �  
Ma y 8() 
8t h  gra d e  o r i e nt a t i o n  
St ud e nt Se lf -Sche d u l i ng 
O r i e nta t i o n  t o  Career Re s o urce C e nt e r  
A C T  Vie s a  program 
Se lf explora t i o n  a c t i v it ie s  
Re g i s t ra t i o n  f o r  2nd s e me s t e r  
St ud e nt Se l f - S c he d u l i ng 
S e lf - d i re c t e d  c a re e r c e nt e r  
Re g i s t rat i o n  f or 10th gra d e  
Eva l ua t io n  o f  I n d i v i d ua l i z e d  C a re e r  P la n  
S t u d e nt Se l f - S c he d u l i ng 
Up d a t e of I nd i v i d ua l i z e d  C a re e r  P i.a n re c o r d  
Ind i v i d ua l  I nt e r v iew 
C a r e e r  G u i d a nc e  I n f o r ma t i o n  Sys t e m  mat e r ia ls 2 s e s s i o ns 
ASVA B  t e s t  
Se lf - d i re c t e d  c a re e r c e nt e r  
Re g i s t ra t i o n  f o r  2nd s e me s t e r  
S t u d e nt Se lf - S c he d u l i ng 
Se l f  e x p l o ra t i o n  a c t i v i t i e s  
Re g i s t ra t i o n  f o r  1 1t h  gra d e  
Eva lu a t i o n  o f  Ind i v i d ua l i z e d  C a r e e r  P la n  
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H arne ------
FOU!'-YE!.R CAREE R PLlllJN I!J G GUI DB 
C !A ppe nd ix F - 1  o un s e  or 
Thi s i s  your four -ye ar plan sheet . 
hope to h;ive in the f uture w i l l  he lp you 
for you .  Di f fe rent career goa ls requi re 
to change this plan as your career pl'3.Ils 
Care ful p l anning now for the job you 
select the bes t h igh s chool cours e s  ' 
di fferent p r�paration . You may need 
deve lop . 
Remembe r ,  you mus t have four a ca<.le:nic , plus P . E .  A fi fth s ub j ect may be 
s e l e ctetl . Courses type d in are requi re d .  
P lt!ase comp l e te the fo l lowin g :  Hy po s s ib le care e r  goa l s  a t  thi s  time i s  
Cours es which wi l l  he lp m e  reach this goal 
are s e l e cted be low . 
Grnde 9 
S ub j e c t  
En g l i s h  
I 1ath 
*He alth 
P . E .  
Grade 1 1  
S ub j e c t  
I 
- xH i s to ry  
Eng l i sh I I I  
Am .  H is to ry  
P . E .  
)_  !� -, 
* Hay be taken e i ther s eme s te r  
l 
1 
1 
l 
Grnrle 10 
---··--
S ub e r::t 
Eng l i s h  I I  
S cien ce 
* Con s . E e . , x H i s to rv  
+l l::t th 
P . E .  - * Drive r  E u  
- � Gr.ado 1 2  
- . · 
S ub j e c t  
P . E .  
+ May be taken 2urin g  the 1 0 th ,  1 1 th  or 1 2 th y ears 
x Re corruncn Je <J. time ; howeve r ,  c an  be taken any time clurin g the 4 years 
1 
1 
l:i � 
1 
1 6  cretli ts are requi re d for grauuation : 
phy s i cal e clucation anu �ri ve r  etluca tion . 
mus t be pas s e cl .  
1 5  mus t be earnt)cl in cours es other than 
The U . S .  and I l l inois Con s ti tution Tests 
En g .  l __ __ 2 -- - 3 
Hnth 
S c ien ce 
Health 
# IHI #  1 9�s en iors h ave a 1 ye ar mn th 
Am .  Hi s t .  
Soc . Stuclie s  
Con s . E 1.1 
Drive r  E el  
requi rernen t 
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U S E  B A L L  POINT P E N  - P R ESS H A R D  TO G ET GOOD COPIES 
R E P O R T  E F F I N G H AM H I G H  SCH O O L  
E F F I N G H A M. I L L I N O I S  
V E A R  
C A R D  1 9-- To 1 9 __ 
STR E E T 
S U B J ECTS 
- -- - ----- ---
E N G L I S H · R H E TO R I C  
I L L  HI ST . · W .  G f OG .  
AM H I ST .  • S O C .  PS Y C H .  
D E V. R E A D I N G  I .  I I ,  I l l  
ALGEBRA · PL .  G E O M . · MAT H 1 2  
B E G .  SCI . · B I O LO G Y  I .  I I  
C H E M I ST R Y · P H Y S I C S  
F R E N C H · S P A N I S H  
A R T  I .  I I .  I l l  
TYPI N G  B E G.  T Y P  I ,  I I  
G E N. B US. · CON. ECON. 
D R ' S  E D. 
P H YS. E D . · H E A LTH 
B A N D  
C H O R U S  
DAYS A8S E "' 1  � St COL T "t; S  TA�OV ?NO COL 
SYSTE M OF M A R K I N G  
A - O UTSTA l\.'D I N G  94 - 100 
B - AW:N E  AVERAGE 87 - 93 
C - AV E R A G E  79 - 86 
D - BELOW AVERAGE 70 - 78 
F • F A I L I N G  BE l..DN 70 
I - INCO M P L E T E  
Cl A l l  1 "  ' f'Cl f tfa ( 'UUf'I t 1 t  ( I  
C IT Y  & STATE 
M A R K I N G  P E R I O D  
1 '2 " "  " "  J 4 1'«) ,, .. " "  J ... Al 
, . . ... .. . .  . . .... GRAD< "" '" "'  
- - - -
- -
- - - ---
i 
I 
· - - - - - - · - - - - - - -- - ·  -- - · -
I I I I 
C O M M E N T S  
I .  T E ACHER · PAR E?\I T  cor.tF ER ENCE DE SIRED 
2 POOR ATT E N D A N C E  
3 A SS I G N M E N TS POORLY P R E PARED 
4 .  I.AO< OF E FFOR T S  INATTENTIVE G. OISCOl..S'ITE OUS 
7.  E X PE R I E N C E S  L E AR Nlt.iG OIF F ICU.TV 8 POOR T E S T  GR A0£ 5 9 SHOWS IM P ROVE M E N T  
10 T H INKS A N O  WOR K  I N O f  P f N Of N T I  Y 
I I .  U S E S  T I M E  1 0  <..O D O  A D V A N TAGE 
1' F O L L OWS O I R E C T I OtJ S ACCU R AT E LY 
WHITE - FIRST MARKING PERIOD 
C. A N A ll Y  - DtCCJNO MAllklND PtlUOO 
PINK - TMlllD llAIUUNO l'ERIOO 
001 DUCllOO - POUll ll MAllll tNO PlRIOO 
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' 
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E F F I N G H A M  C O M M U N ITY U N IT N O .  40  
M I D  - T E R M  R E PO R T  
M I D D L E O F  G R A D I N G PE R I O D  D A T E  ___________ _ 
AT T H E  PR E S E N T  T I M E  I S  MA K I N G U N SATI S FACT O R Y  PR O G R E S S  
( STUDENT  N A M E )  (GRAD E L EVEL )  
I N  A N D  H A S  E A R N E D  A G R A D E  OF ______ _ 
R EA S O N S A R E  C H E C K E D  B E L O W :  
___ D I D  N O T  C O M PL E T E  R E Q U I R E D  W O R K 
__ C A R E L E S S  I N  ( PE N M A N S H I P) ,  ( G R A M M A R ) ,  
( S P E L L I N G )  
__ P O O R  A T T E N D A N C E / E X C E S S I V E  T A R D I N E S S 
__ F A I LE D  T O  M A K E  U P  W O R K  A F T E R  A B S E N C E  
__ C O M E S  T O C LA S S  W I TH O U T  N E C E S SA R Y  M A T E R I A L S  
__,PO O R  S T U D Y  H A B I T S  
__LO W  T E S T  G R A D E S  
___,.. O T  W O R K I N G  U P  T O  A B I L I T Y  
OTHER C O M M E N T S :  
__ P O O R  D A I L Y  P R E PA R A T I O N  
__ I M P R O P E R  B E H A V I O R  
__ H A S  A R E A D I N G  PR O B L E M 
__ I N A T T E N T I V E  I N  C LA S S  
__ W O R K  S E E M S  T O O  D I F F I C U L T 
__ P O O R  A T T I T U D E  
__ LA C K  O F  C O N SI S T E N T  E F F O R T  
__ LA C K  O F  C LA S S  PA R T I C I PA T I O N  
-" L E A S E  C A L L  T H E  S C H O O L  T O  A R R A N GE F O R A T EA C H E R  C O N F E R E N C E .  U A C H [ l'S S I G N A T U l l  
WHIIE - Tnacher 'n  Copy CANARY ·- Puront 'a  Copy M A N I LA - Counaelor'e Copy 
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A ppe nd ix G - 3  
GRADE ro n;T A VERA (:;.E 
p:ra d e  po i nt a ve ra ge w o rk s h e e t  
1 .  L i s t  c o u r s e s  i n  c o l umn 1 ( d o  not i nc lude p . e . /d r i ve r  e d u c a t i o n ) 
2 .  Re c or d  f i na l  s e me s t e r  gra d e  f or e a ch c ou r s e  i n  c o lumn 2 
3 .  Re c o rd gra d e  po i nt s  i n  c o l umn 3 
4 .  A d d  the t ota l numb e r  o f  gra d e  po ints from c o lumn 3 
5 . D i v i d e  the s um by t he numbe r o f  c ou rs e s  i n  c o lumn 1 .  
6 .  Th i s  i s  your gra d e  po i nt a ve ra ge . 
COURSE 
c o lumn 
l .  
2 .  
3 .  
4 .  
5 . 
6 .  
1 
LEI'l'ER GRADE 
c o l umn 2 
GRADE PO INTS 
c o lumn 3 
t o t a l gra d e  po i nt s  ----
gra d e  po i nt s  ..;.. numbe r o f  c o u r s e s  gra d e  p o i nt a ve r a ge 
A =4 ,  B= 3 ,  C = 2 ,  D � l , F = O  
a ppro x i ma t e  c la s s  ra nk ra nge 
c l a s s  ra nk e s t ima t e d  
pe r c e nt i l e gra d e  po i nt a ve ra ge 
, oo/o .L ' 3 . 4 00 - 3 . 6 00 
25% 2 . 900 - 3 . 100 
5 0% 2 . 3 0 0 - 2 . 5 00 
75% 1 . 800 - 2 . 000 
5 3 
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I nd i vi d ua l i z e d  C a r e e r  P l a n Eva lua t io n  
Pl e a s e  re s po nd by c i r c l i ng t h e  numbe r o f  t h e  s t a t e me nt wh i c h  be s t  
e xpre s s e s  yo ur f e e l i ng o r  op i n i o n  o n  e a c h  i t e m  i n  t h e  f o l low i ng l i s t . 
If no ne o f  the po s s ib le c h o i c e s  re pre s e nt s  y o u r  v iew , p i c k  the o ne 
that c ome s t he c lo s e s t . 
1 .  Th i s  a c t i vi t y w a s w orthwh i le . 1 2 3 
2 .  I a c q u ire d no new k now le d ge d ur i ng t h i s  a c t i v i t y . 1 2 3 
3 .  I w o u l d  not re c omme nd t h i s  a c t i v it y  t o  a ny o ne e ls e . 1 2 3 
4 .  I a m  gla d I c o mp le t e d  t h i s  a c t i v it y .  1 2 3 
5 . The c o o r d i na t o r w a s  u npre -,:a re d . 1 2 3 
6 .  Th e  c o o r d i na t o r  w a s  u norga n i z e d . l 2 3 
7 .  The c o o r d i na t o r  w a s  c le a r  a nd t o  t h e  po i nt . 1 2 3 
8 .  The mat e r ia l s  a nd a c t i vi t i e s  i n  t h i s  le s s o n 1 2 � 
W e re not he lpfu l .  
9 .  Th e  ma t e r ia l s a nd a c t i v it i e s  w e r e  ffD0 l i c a b le t o  my ne e d s l  2 3 
10 . The ma te r ia l s a nd a c t i v i t i e s  w e re r o u t i ne a nd b 0 r i ng .  , 2 3 .L 
1 I d o n ' t  know . 
2 .  I s t r o ngly d i s a gree . 
3 . I d i s a gre e . 
4 .  I a gre e . 
5 . I s t r o ng ly a gre e . 
5 5  
4 5 
4 5 
4 5 
4 r::: ,) 
4 r::: ,I 
4 5 
4 5 
�· 5 
4 5 
4 5 
APPENDIX I 
A ppe nd ix I - 1  
Ef f i ngha m H L- :b S c h :x) l  
N i nth Gra d e  I C P  Pro gra m Che c k l i s t  d a t e  c omple t e d  
1 .  Orie ntat i o n  t o  ICP a nd Eff ingham H i gh School 
2 .  Re g i s t ra t i o n  s e m i na r  
3 .  Or ie ntat i o n  w it h  Ca re e r  Re s o urce C e nt e r  
4 .  Care e r  explora t i o n  a c t ivit i e s  
5 . Cour s e  Selec t io n  f o r  2 n d  Seme s t e r  
6 .  Ca l s s room Un i t s  i �  Ca re e r  Re s ource Ce nt e r  
7 .  Re lat i o ns h i -n  o f  H i csh Schoo l Cours e s  t o  C a r e e r s  
8 .  Re g i s t ra t i o n  f or l:Jth grB d e  
9 . I C P  Eva lua t i o n  
10 . Re -exa m i na t i o n  of Four Yea r  Pla n 
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Appe nd ix I -2 
E f f i ngha m H i gh Sc h o o l  
Stud e nt Eva l ua t io n o f  t h e  N i nth Gra d e  ICP Pro gra m  
Dur i ng t he ye a r , w e  h a ve t r i e d  t o  g i ve yo u a n  introd uc t io n  t o  ca re e r  
e d ucat fo n .  I n  ord e r  t o  d e c i d e  wha t j ob you wa nt , y o u  f i r s t  ha ve t o  
k now wha t you l i ke , w ha t y o u  d o  we l l , a nd how you fee l about what yo u 
d o . Ple a s e ra te t h e  a re a s  we ha ve c o ve r e d  t h i s  ye a r . 
1 .  D i s c u s s i o n  of s e r v i c e s , gra d e s , e t c . 
2 .  Re g i s t ra t i o n  S e m i na r  
3 .  
4 .  
5 . 
6 .  
...., I • 
a .  c o u r s e  d e s c r i pt i o n  b o ok 
b .  c a re e r /c o l le v� re q u i re me nt s 
c .  f o u r  ye a r  p la n  o f  s t u d y  
O r i e nt a t i o �  ·,, ith the C a re e r  Re s ourc e C e nt e r  
a .  Se lf -Dire c t � a  C a re e r  C e nt e r  
b .  L ib r a ry / C a r e e r  Re s o u r c e  Ce nt e r ma t e r i a l s  
C a r e e r  e x p l o ra t i o n  
a .  ACT Vie s a  i n s t r u me nt 
b .  w o r k  va lue s w o rkshe e t s  
C a re e r  C l u s t e r s  Ab i l it i e s  a nd I nt e re s t s  
Re g i s t ra t i o n  f o r  10th gra d e  
Eva l ua t i o n  o f  ICP a c t i v it i e s  
a .  f o u r  ye a r  pla n e x a m i na t i o n  
b .  s t a t i ng pre s e nt c a re e r  goa l s  
He lp f u l  
Not 
He lpf u l  
A ppe nd ix I -3 
S t ud e nt E va l uh t i o n  
D i re c t i :::in s : L i s t e d  be l::iw a re a nu mbe r o f  s t a t e me nt s  c o nc e r n i ng t he 
I nd i v i d ua l i z e d  C a re e r  Pla n progra m .  Ple a s e  re a d  e a c h  s t a t e me nt c a re ­
f u l ly a nd i nd i c a t e  your re a c t i o n  a c c or d i ng t o  t h e  f o l l ow i ng s c a le . 
I f  you s t r o ngly a gr e e  w it h  t he s t a t e me nt , c i r c le SA .  
If you a gree w ith t he s t a t e me nt i n  ge ne ra l ,  c i r c le A .  
I f  you ar:e-unc e rt a i n  about yo ur f ee l i ngs , c irc le U. 
If yo u d i s a gree w it h  the stateme nt , c irc le D .  
I f  you s t r o ng ly d i s a gre e w it h  the s ta t eme nt , c i r c le SD . 
************************* 
THE INDIVIDUALIZED CAREER PLAN HAS ASSISTED ME • • •  
1 .  In u nd e rs t a nd i ng the c ::m t r ib ut i o ns o f  va r i o us 
o c c upa t io !'l s  t o  s o c i e t y . 
2 .  I n  u n d e r s t a nd i ng t h a t  t h e re is d i g n it y  in a l l 
j ob s  w e l l  d o ne . 
3 .  I n  impro v i ng my a t t it ud e s t ow a r d  w o rk . 
4 .  I n  re a l i z i ng t h e  re lat i o ns h ip o f  e d uc a t i o n  t o  w o r k . 
5 . In be c om i ng a w a r e  t h a t  f o rma l e d uc a t i o n  i s  a c o nt i nuous 
@ A U D  SD SAQ;)U D SD 
SA A([)n SD 
SA A U([)sD 
SA A U D@ 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
pro c e s s  a nd s h o u l d  not s t op whe n c omple t i ng h i gh s c h o o l . SA A U D SD 
G .  In be c o o i :ig a w a re o f  e d uc at i o na l  t ra i n i ng :Jpport u :1 i t i e s  SA A U D SD 
i n  m y  a re a s  o f  i nt e re s t . 
7 . In p la nn i ng my voc at io na l f ut ure . 
8 .  I n  pla n n i ng my e d uc a t i o na l  f ut ur e . 
9 . In b e c om i ng more i nvo l ve d  i n  my ow n e d uc a t i o n . 
10 . I n  le a r n i ng wha t po i nt s  t o  c o ns i d e r  i n  a n  o c c upat i o n . 
11 . I n  e xp l o r i ng w a ys t o  b e c ome awa re o f  o c c upat i o na l  
opp o rt u n i t i e s  a nd : ob r e q u i re me nt s . 
12 . I n  le a r n i ng a b o u t  ma j o r  o c c upa t i o na l  f ie l d s a nd h ow t o  
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
SA A U D SD 
ga i n  e nt r;y i nt o  my d e s i re d  f ie ld . SA A U D SD 
1 3 . In  e xplo r i ng t h e  t a s ks t o be pe rf orme d  in a va r i e ty 
o f  o c c upa t i o ns . SA A U D SD 
14 . I n  ga i n i ng a b e t t e r  u nd e rs t a nd i ng of pe r s o na l  a nd f r i nge 
lie ne f it s  t o be d e r i ve d  from work . SA A U D SD 
1 5 . In ma k i ng e f f e c t i ve u s e  of the C a ree r Re s ou r c e  Ce nt e r . SA A U D SD 
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